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ABSTRACT: Objective To explore the employment intention and influencing factors of nursing
interns, and analyze the pathways of these influencing factors. Methods A Convenience sampling
method was used, and surveys were conducted on the nursing interns at seven hospitals in Guangdong
Province using general information questionnaires, professional identity scales, and career planning
scales. Statistical analysis was performed using SPSS and AMOS. Results A total of 267 nursing
interns were included, of which 151 (56. 60% ) were willing to engage in clinical nursing work after
graduation. Professional identity score was (56. 64 + 12. 26), and career planning score was (90. 43+
13.36). Univariate analysis and multivariate ordinal Logistic regression analysis showed that pro-
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fessional passion (OR=0. 64, P<0. 05) and "professional identity" (OR = 0. 75, P<0.001) were
independent influencing factors for nursing interns to choose clinical nursing work after graduation.

Path analysis results showed: the model indicators GFI=0. 94, AGFI=0. 91, NFI =0.91, CFI =0. 92,
RMSEA = 0. 03; professional identity can not only directly affect employment intentions but also
indirectly affect employment intentions through employment confidence and self-planning (total effect
value was 0. 60) ; The total effect value of the effect of career planning on employment intention was
0. 65, employment confidence and self-planning could directly affect employment intention (direct
effect values were 0. 05 and 0. 13, respectively) ; Self-awareness indirectly could affect employment
intention through self-planning (indirect effect value was 0. 07) ; Career awareness can indirectly affect
employment intention through employment confidence, self-planning and career identity (the indirect
effect value was 0. 40). Conclusion The willingness of nursing interns to engage in clinical nursing
work after graduation is not high and is influenced by various factors. Nursing educators and managers
can take intervention measures based on the pathways of influencing factors of nursing students”
employment intentions to improve their willingness to engage in clinical nursing work after graduation,
reduce the loss of nursing talent, and stabilize the nursing team.
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